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Teaching Plan

Course summary:

Course Number: HRM 2
Course Title: LABOUR LEGISLATION AND INDUSTRIAL RELATIONS

Semester and year: Semester 3 - July 2018- Nov18 (MSW 2nd year)
Day and Timings: Monday –Saturday
                               12.10pm-01.05pm
Instructor: Mrs. Aasawari Zapake Assistant Professor 

                    Email id: aasawarizapake@gmail.com
Course Description

Human resource management is a formal system devised for the management of people within an organization which comprise of employee welfare, labour administration and industrial relations etc. Human resource manager should have a clear understanding about labour laws and industrial relations so as to maintain healthy and productive environment within the organization. This course will consists of various legislations such as protective legislations, wage legislations, social security legislations and important concepts from industrial realtions.
Course Objectives

1) To develop understanding about labour legislation & areas of intervention.
2) To familiarize students with different legislations and their provisions

3) To educate learners about industrial realtions and industrial disputes

4) To equip students with knowledge of labour administration and mechanisms.
5) To provide opportunities to develop skills to deal with legislative functionaries.
6) To give students the practical training in understanding and developing case studies about working conditions and terms of employment 
Expanded Description

The term ‘Labour Legislation’ is used to cover all the laws which have been enacted to deal with ‘employment and non-employment’ of persons employed in industries. The Indian Labour Legislations owe its existence to the British Raj. After independence several laws were enacted with the intention pf providing security, worker welfare and retirement benefits to workers. Over a period of time several amendments have been made to the existing labour legislations as per the needs of the industry.
Industrial relations arising out of employer-employee interactions which are regulated by State to some extent. In modern industries IR concept is viewed by two faces: co-operation and conflict. For organizational success, progress and stability it is important to have cordial and healthy relations between ER and Ee.  HR training is helpful only if it produces desired outcome. Therefore it is necessary for students to equip with knowledge of labour laws and industrial relations.
By the completion of this course students will be able to understand meaning, type, principles and aims and objectives of labour legislation. Further they will understand the historical growth of labour legislation in India.The students will be taught labour administration system in India and also facilitated to critically analyze the situation in India.
Later the learner will gain knowledge about various protective legislation such as Factories Act 1948, The Plantation Act 1951, The Mines Act 1952, The Apprentices Act 1961 etc. The student will understand the health, safety and welfare provisions under these enactments. The student will also learn about working hours and leave provisions in these set ups.
The salient features of the wage legislations like Payment of wages Act 1936, Minimum wages Act 1948 and The payment of Bonus Act 1965 will be made clear in further classes.

Important and amended provisions of social security legislations will be explained with suitable examples. It will cover Provident fund Act 1952, Graduity Act 1972, Workmen’s Compensation Act 1923 and family pension scheme 1995 etc.
The learner will acquire knowledge about environment related legislation as it is important legal compliance for any organization. Hence in order to understand the various provisions and powers of Central and State Board, The Environment Protection Act 1986, Air Pollution Act 1987, Water Pollution Act 1974 will be taught.
The learner will equip themselves with the knowledge of industrial relations acts namely Industrial dispute Act 1948. Bombay Industrial Relations Act 1948 and standing order Act 1946 etc.
The important concepts of industrial relations, industrial discipline, industrial dispute and grievance handling procedure will be explained and discussed with the help of field based exercise. Further the student will undertake case studies on given topics such as discharge and dismissal, theft, breech of conduct, settlement, charter of demands, go slow, domestic enquiry, Industrial Disputes etc and allowed to share and presnt the same in the class.
At the end of the course the student will be well equipped with the knowledge of labour laws and industrial relations which help them to groom themselves as HR professional.
Teaching method

The course will be taught by adopting various methods such as regular classroom lectures with audio-visual equipment, group exercises, case presentations and discussions. Most of the topics will be explained with the help of power point presentations which students can collect later from the subject teacher. In order to facilitate discussion and make class more participative students will be given information about what will be taught in the next class and expected to come prepared by reading on the same topic.
 For better understanding of the legal aspects field or practical examples will be shared by the teacher. Students will be given field based task and case presentation on various labor issues and industrial relations which will provide them with practical orientation and add to their knowledge. Further some topics will be covered with the help of assignments. These assignments will be given in group or independently wherein students are expected to visit library, access online resources and prepare themselves. All students are expected to participate in classroom deliberations and add in their perspectives on relative topics.

Classroom environment

Classroom environment is one of the most important factors affecting students learning. A positive, safe and supportive learning environment will be maintained wherein students feel belonging, trust others and feel encouraged. The teacher will facilitate active involvement of the students and discussion in the classroom as to make learning meaningful. Students will be stimulated to contribute on different topics however the teacher will make sure that students feel respected and feel their contribution matters. Every student must participate and also learn to listen to others views, opinions and ideas respectfully. This optimistic and inclusive atmosphere will provide with a base for meeting their full potential. During the classes students will be challenged and tested with their ideas and knowledge.
Attendance and class participation


Regular attendance is expected in the classes. Student should maintain at least 75% of class attendance in the course to become eligible for appearing the examination. As per institute’s policy, continuous three day absence is a serious matter which will be brought to the notice of course coordinator and without his/her permission student will not be allowed to attend forthcoming classes.

Students will not be allowed to enter the class after teacher’s entry as to maintain the discipline and to inculcate habit of punctuality. The students will be requested to sit in the library in case of such late coming.

Policy on Academic Dishonesty 

In case of misconduct in the class during lecture time student will have to leave the class immediately, asked to give written explanation and take a permission from course coordinator to attend next coming classes. Academic dishonesty, indiscipline, inappropriateness and plagiarism in case of assignments will not be allowed in any circumstances. In such case students will be asked to rewrite the assignment in stipulated time. 

The student shall be liable for following action if found guilty of any inappropriate behavior,

1.
Warning or fine

2.
Rustication for limited period or permanent

3.
Withdrawal of degree

Assignments

For the purpose of continuous assessment two internal assignments will be given to students. 

Individual assignment:
Individual assignment will be given on specific topic to each student. The students are expected to write their understanding about the given topic separately. They can submit handwritten or typed assignment in given stipulated time. Given topics will be displayed on the notice board of subjective teacher. 

Topic for individual assignment: Unit 1 – Historical development, perspectives and basic protective legislation
Last date of submission for individual assignment is 25th September 2018
Group assignment:

Due to small number of students assignment will be given in pairs. Several pairs will be formed and topics will be given where students are expected to prepare field based case studies. It is compulsory for each student to contribute to the preparation of the respective topic and in its presentation. The students has to submit a copy of such presentation before actual presentation. 

Presentation will be taken place tentatively at the last week of October and first week of November 2018.
References - Students are expected to provide the references for individual and group assignments. 
Markings - Individual assignment- 10 marks 

                  Class presentation – o5 marks

                  MCQs – 10 mark

 Incomplete and late assignments
Incomplete and late assignments will not be accepted. Assignments will not be graded if submitted after given time. For genuine reason such as illness or mishap, the assignments will be considered. Students has to make a written application in justification of such cause.

Course evaluation pattern

Assignments                    25%

Internal Exam                  25%

External Exam                 50%

TOTAL.                          100%

Class schedule and readings

Week One: 16th July 2018 
Explain teaching plan and course structure

Explain the internal and external evaluation procedure

Explain the class rules and expectations from students
Understand students’ knowledge about different sectors, industry, factory, worker and their working conditions
Week Two: 23 July 2018 

Unit –1: Historical development, perspectives and basic protective legislation
Meaning, concept, types and philosophies underlying labour legislation

Historical development of labour legislation in India

Required reading: 
T. N. Bhagoliwal (1972), Economics of Labour and Social Welfare, Sahitya Bhavan
Punekar, Deodhar, Sankaran (1999), Labour Welfare Trade Unionism and Industrial Relations, 12th edition, Himalaya Publishing House, Mumbai
Ajay Garg (2007), Labour Laws One Should Know. 22nd edition, A Nabhi Publication, New Delhi

Week Three: 30 July 2018 
Unit –1: Concept of labour administration

Labour administration machinery in India.

Critical analysis of labour administration in India

Factories Act 1948

           Applicability, objectives and definition under Factories Act 1948
Required reading:
A M Sarma (2005), Aspects of Labour Welfare and social security, 9th edition, Himalaya Publishing House, Mumbai
Factories Act 1948,
Week Four: 6 August 2018
Unit 1: Factories Act 1948

Approval, Licensing, registration of the factories
Notice by the occupier, general duties of the occupier

The Inspecting Staff: Inspectors and powers of the inspectors, Certifying surgeon

Health provisions
Required reading: 
The Factories Act, 1948 Bare Act by Labour Law Agency
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company

H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Five: 13 August 2018 
Unit 1: Factories Act 194

Safety provision

Welfare provisions

Working hours

Required reading:

The Factories Act, 1948 Bare Act by Labour Law Agency
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
A M Sarma (2005), Aspects of Labour Welfare and social security, 9th edition, Himalaya Publishing House, Mumbai
H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Six: 2o August 2018 
Unit 1: Factories Act 1948
Annual leave with wages

            The Plantation Act 1951
Required reading: 
The Factories Act, 1948 Bare Act by Labour Law Agency
C. B. Memoria, S Memoria, S. V Gankar, Dynamics of industrial Relations, Himalaya Publishing House
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
Week Seven: 27 August 2018 

Unit 1: Salient features of,
The Mines 1952
The Contract labour (Regulation and Abolition) Act 1970
Required reading: 
C. B. Memoria, S Memoria, S. V Gankar, Dynamics of industrial Relations. Himalaya Publishing House

P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition.
Eastern Book Company
H L Kumar (2017). Practical Guide to Contract Labour Regulation and Abolition Act and Rules. 10th edition, Universal Law Publishing, Haryana
Week Eight: 3 Sept 2018 
Unit 1: Salient features of,
The Apprentices Act 1961

Bombay Shops and Establishment Act 1948
Required reading:
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
S. L. Dwivedi, (2012) Employer’s guide to Labour Laws. 14th edition, Labour Law Agency, Mumbai
H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Nine: 1o Sept 2018
Unit 1: Wage Legislation
The Payment of Wages Act 1936, 

The Minimum Wages Act 1948

Required reading:
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
I.A. Saiyad (2001). Labour Law. 1st edition, Himalaya Publishing House

H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Ten: 17 Sept 2018 
Unit 1: Wage Legislation
The Payment of Bonus Act 1956.
Unit –2: Social Security, Welfare and Environment protection legislations
The Employees Compensation Act 1923
Required reading:
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
I.A. Saiyad (2001). Labour Law. 1st edition, Himalaya Publishing House

H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Eleven: 24 Sept 2018

Unit –2: Social Security, Welfare and Environment protection legislations
The Maternity Benefit Act 1961, 

The E S I act 1948,
The E P F act 1952 and 

Family Pension Scheme. Recent pension rules of GOI and Sate
Required reading: 
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Twelve: 1 Oct 2018 
Unit –2: Social Security, Welfare and Environment protection legislations
The Payment of Gratuity Act 1972,
Salient Features of,

The Environment Protection Act 1986,
Air Pollution Act 1987, 

Required reading:

P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
H L Kumar (2016). Labour Laws, 11th edition, Universal Law Publishing, Haryana
Week Thirteen: 8 Oct 2018
Unit 2: Salient Features of, 
Water Pollution Act 1974
Unit –3: Industrial Relation Legislations
Salient provisions,

The Industrial Disputes Act 1947
Required reading:
P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
I.A. Saiyad (2001). Labour Law. 1st edition, Himalaya Publishing House

Narendra Kumar 

Week Fourteen: 15 Oct 2018 

Unit –3: Industrial Relation Legislations
Salient provisions, 

Industrial Employment Standing Order Act 1946

Unit –4: Industrial Relations
1. Industrial Relations: Concept, philosophy, evolution, principles, nature & scope, importance. Role of stakeholders in IR
2. Industrial Discipline: Concept of discipline, indiscipline, factors and causes of indiscipline, disciplinary action, principles and procedures, drafting of disciplinary action letters, Show - Cause Notice, Charge - sheet, domestic enquiry, principle of natural Justice, code of discipline and its implementation
Required reading:

P. L. Malik (2000). Handbook of Labour and Industrial Law. 7th edition,

Eastern Book Company
C. B. Memoria, S Memoria, S. V Gankar, Dynamics of industrial Relations, Himalaya Publishing House

Dr R.S.Kulkarni (2002), Management of Labour (Practices & Procedures). 1st edition, Kulkarni Publications, Pune

S. L. Dwivedi, (2012) Employer’s guide to Labour Laws. 14th edition, Labour Law Agency, Mumbai

Week Fifteen: 22 Oct 2018 
Unit- 5: Grievance and Industrial disputes
1. Grievance-handling procedures and practices in Industries: Policy and

practices, principles, process, methods, model-grievance handling procedures
2. Prevention Mechanisms: Negotiations and Collective bargaining. Workers participation in management. Role of managers in promoting I.R
Required reading:

C. B. Memoria, S Memoria, S. V Gankar, Dynamics of industrial Relations, Himalaya Publishing House

Dr R.S.Kulkarni (2002), Management of Labour (Practicaes &Procedures). 1st edition, Kulkarni Publications, Pune

S. L. Dwivedi, (2012) Employer’s guide to Labour Laws. 14th edition, Labour Law Agency, Mumbai

Week Sixteen: 12 Nov 2018 – Presentation
Week Seventeen: 16 Nov 2018 - Course Feedback, Conclusion and preparation for examination.
HRM – 2

LABOUR LEGISLATION AND INDUSTRIAL RELATIONS

Learner Objectives:

1) Understand labour legislation & areas of intervention.

2) Understand labour administration and mechanisms.

3) Develop skills to deal with legislative functionaries.

4) Develop an understanding about IR

Unit –1: Historical development, perspectives and basic protective legislation

1. Growth of labour legislation in India: Historical perspective, Philosophy under-lying labour legislations before and after Independence. Critical review of Labour Administration in India.

2. Salient provisions of

The Factories Act 1948, 

The Apprentices Act 1961, 

The Contract labour (Regulation and Abolition) Act 1970. 

The Mathadi Workers Act, 

The Mines Act 1952 

The Plantation act 1951, 

The Bombay Shops and Establishment Act 1948.

3. Wage Legislation: 

The Payment of Wages Act 1936, 

The Minimum Wages Act 1948, 

The Payment of Bonus Act 1956.

Unit –2: Social Security, Welfare and Environment protection legislations
1. Salient features: 

The Employees Compensation Act 1923,

The Maternity Benefit Act 1961, 

The E S I act 1948, 

The E P F act 1952 and 

Family Pension Scheme. Recent pension rules of GOI and Sate. 

The Payment of Gratuity Act 1972,

2. Salient Features: 

The Environment Protection Act 1986, 

Air Pollution Act 1987, 

Water Pollution Act 1974, 

Power and functions of central and state boards, offences by companies and penalties and procedures. Recent amendments in rules and laws.

Unit –3: Industrial Relation Legislations
1. Salient provisions: The Industrial Disputes Act 1947, Bombay Industrial Relations Act 1946

2. Industrial Employment Standing Order Act 1946, Model standing Order Act 1948

Unit –4: Industrial Relations

1. Industrial Relations: Concept, philosophy, evolution, principles, nature & scope, importance. Role of stakeholders in IR.

2. Industrial Discipline: Concept of discipline, indiscipline, factors and causes of indiscipline,

disciplinary action, principles and procedures, drafting of disciplinary action letters, Show -

Cause Notice, Charge - sheet, domestic enquiry, principle of natural Justice, code of

discipline and its implementation.

Unit- 5: Grievance and Industrial disputes

1. Grievance-handling procedures and practices in Industries: Policy and

practices, principles, process, methods, model-grievance handling procedures.

2. Industrial Disputes: Concept, nature, causes and its impact of Industrial Disputes. Critical

review of dispute settlement machinery in India.

3. Prevention Mechanisms: Negotiations and Collective bargaining. Workers participation in

management. Role of managers in promoting I.R.

4 Case Studies: select ten case studies on topics- strikes, lock-outs lay-off, retrenchment,

conditions of work, closure termination, discharge and dismissal, theft, breech of conduct,

Settlement, charter of demands, go slow, domestic enquiry, Industrial Disputes, Settlement of

Disputes
Recommended Readings:
1. Ahuja, K. K. (1988) Industrial relations - Theory & Practice; New Delhi: Kalyani Publishers

2. Ahuja, K. K. (1990): Personnel Management & Industrial Relations; New Delhi: Kalyani Publication

3. Arora, R. (2000) Labour Laws, Mumbai: Himalaya Publishing House

4. Balchandani, K. R. (1977) Labour & Industrial Laws, Mumbai: Jeevan deep Prakash

5. Chakrabarti, B. K. (1974) Labour Laws of India, Calcutta: International Law Book Centre

6. Chand, K. V. (1989) Industrial relations, New Delhi: Ashish Publishing House

7. Chatterrjee N. N. (1984): Industrial relations in India’s developing economy; Allied book agency

8. Davar R. S. (1990): Personnel Management and Industrial relations in India; Vikas Publication House Pvt. Ltd. New Delhi

9. Ghosh, B. (2001IR & HR, New Delhi – 1989) Industrial Relations of Developing Economy; Mumbai: Himalaya Publication House

10. Goswami, V. G. (1986) Labour & Industrial Law, Allahabad: Central Law Agency

11. Jain, S. P. & Agrawal, Simmi (1997) Industrial & Labour Law, Delhi: Dhanpat Rai & Co. Pvt; Ltd.

12. Kumar, H. L. (1996) Employers rights under Labour Laws, Delhi: Universal Law Publishing Co. Pvt; Ltd.

13. Malik P. L. (1992) Industrial Law, Lucknow: Eastern Book com.

14. Mamoria, C. B. (1990) Dynamics of Industrial relations in India; Mumbai: Himalaya Publication House

15. Mehrotra, S. H. (1981) Labour Problems in India, New Delhi: S. Chand & Company Ltd.

16. Moappa, Arun (1989): Industrial relations; Tata McGraw-Hill publishing Com. Ltd, New Delhi

17. Mongia, J. N. (1976) Readings in Indian Labour & Social Welfare, Delhi: Atma Ram & Sons

18. Parida, S. C. (1990) Management of Conflict in Industrial relations, Delhi: D. P. House, Geeta Colony

19. Prakash, Annand etc., Ed (1987) Labour Law & Labour Relations Cases & Materials, Bombay: N. M.Tripathi, Pvt. Ltd.

20. Pylee, M. V. & George (1995) Industrial Relations & Personnel Management; New Delhi: Vikas

Publication

21. Ramaswamy, E. A. (1978) Industrial relations in India; Bombay: Macmillan Co.

22. Reddy, R. Ram (1990) Industrial relations in India; New Delhi: Mittal Publications

23. Saharay, H. K. (1987) Industrial & Labour Laws of India, New Delhi: Prentice – Hall of India

24. Saini, Debi S. Ed. (1994) Labour Judiciary Adjudication and Industrial Justice, New Delhi: Oxford & IBH Publishing Co. Pvt. Ltd.

25. Saiyed, I. A. (2001) Labour Laws, Mumbai : Himalaya Publishing House

26. Sarma, A. M. (1996) Industrial Jurisprudence and Labour Legislation, Mumbai : Himalaya Publishing House

27. Saxena, R. C. (1974) Labour Problems and Social Welfare, Meerut: K. Nath & Co Edu. Pub.

28. Shejwalkar P. C. (1994): Personnel Management & Industrial Relations; Malegaonkar S Ameya Pra. Pune

29. Shintre, V. P. (1979) Hand Book on Labour Laws: Labour Law Agency, Bombay

30. Sing and Singal (1966) Labour Problems, Delhi: Ratan Prakashan Mandir

31. Yoder, Dale (1975): Personnel Management and Industrial relations Ed. 6; Prentice Hall of India, Pvt.Ltd., New Delhi
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