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Course Summary
Course Number: 	HR-3 
Course Title: 	Employee Welfare And Trade Unionism
Semester & Year:	III- 2018-19 (MSW Grant in Aid and MSW Non Grant Divisions)
Instructor: 		Yogesh Kudale (Assistant Professor)	
	Mobile: 	9850122713			
	Email: 		yashdeepkudale@gmail.com

Course Explanation: 
The present course is designed to enable students to get knowledge about Employee welfare and Trade Unionism. The course is trying to make student familiar to Government machinery of Employee Welfare and its functions. Also Students shall get knowledge about working conditions of employees and types of accidents as well as occupational health and safety of employees. There is a need to understand, Globalization having positive and negative impact on Indian economy, students trying to understand how Globalization impacted on working conditions as well as welfare of employees. 
Trade Unions are playing vital role in the lives of the wage earners, so students can make aware about functions of trade unions as well role played by the trade unions. Occupational health is a major component of Labour welfare which helps students to understand an impact and what measures can be taken to make health better.  Students can learn about MRTU and Prevention of Unfair labour practices and its impact on Industrial relation. Also this course will help students to improve administrative and managerial skills, knowledge, abilities to work in various set ups. 
Learner Objectives: 
1. To develop the knowledge of employee welfare pre-independence post- independence and its changing nature in the era of globalization.
2 To understand the importance of Health, Hygiene, occupational health hazards and safety.
3. Knowledge of various government organizations working for employee welfare.
4. Develop an insight of employee welfare program and its relevance to work culture and productivity.
5. Develop an understanding about trade unionism, role and functions

Teaching Methods
This course will be taught with a combination of teaching methods such as lectures with audio visual aid, group discussion, Individual assignments, and group presentations by students. Also some lectures will organized in which experts from industry share their views and ideas. 
The course contents will discussed in the class through games, screening of documentaries for their learning about the course. 
Assignments and Evaluation
The criterion for evaluation of the course is as follows:
Term End University Examination (External): 			50 marks
· Que. 1. Essay type questions: write any one of the two	(15 marks)
· Que. 2. Short essay type questions: attempt any two out of four (2 x 10 = 20 marks)
· Que. 3. Short note: attempt any three out of six		(3 x 5 = 15 marks)
Internal assessment: 							50 marks
· Mid-term internal test (written):				25 marks
· Group assignment  – 						5 marks
· MCQ                                                                            10 Marks 
· Individual assignment:					10 marks
Mid-term internal test will be conducted in the second half of the term which gives the students an experience of undergoing external examination. The date of the examination is already given in the academic calendar and is also available on the institute’s website. It checks the theoretical understanding of the students on the course and their ability to present their understanding logically. It also gives the students to familiarise with the term end examination format. 

Individual assignment
Individual assignment is based on syllabus. General structure of individual assignment is definition of the given topic from syllabus, importance, nature, scope, related areas, objectives, methods, process and concluding remarks. The students need to submit a hand written write up having at least 10 references in APA format.
Last date for submission of individual assignment in the office: 12th September 2018
Group Assignment: presentation 
Presentations are based on the Class room teaching, assignment given to students. Students are required to prepare presentation in a group. With the view to boost the feeling of the peer learning there would a critical discussion will be held at the end of the presentation. Students have to submit handwritten write up in the groups. 
Groups for group presentation and group assignment: 
Total 6 groups will be formed with 3 students in each.
Last date for submission of group assignment: 8thOctober 2018
Rule for class room Attendance: In case of a student’s remaining absent for two consecutive lectures, he has to get written permission from the program coordinator to attend the lectures, if he remains absent for more than three lectures, he needs to take the permission from the director to sit in the classroom.  However in spite of getting the permission, this cannot be counted for assessing participation in the classroom. A person remaining absent on health ground, he needs to produce the certificate in the office to attend the lectures however this cannot be counted in the exam marks.
Policy on Incomplete and Late Assignments 
It is expected that assignments will be completed at times given to the students and displayed on the notice board and also the seminars should be given at that time only. If you have a situation arise that may prohibit you from completing the assignment or giving the seminar on time, any request for delay of an assignment/presentation must be done in advance of the due date (at least two days) on an assignment/or presentation. Approved delays will not affect the marks. Any unapproved delays or assignments completed, presentation requested after an approved delay date will not be entertained.  In this case you will not be awarded any marks. For the seminar presentation, you are required to show the presentation to teacher and hard copy of the same should be handed over to the teacher and students.  Without getting the approval from the teacher you are not supposed to give the seminar, in this case this will be treated as equal to not giving the seminar.  In case of written test, if the student meets with unavoidable obstacles to preventing him from attending the scheduled exam then the student should discuss the circumstances with the teacher first then with the programme coordinator and finally with the director for the request for reappearing for the exams or submitting the assignment in compensation with the exam, the director is the final authority to determine in this regard.  In this case written permission should be sought from the Director and same should be produced to course teacher. 
Class Schedule Monday to Saturday 9.55 a m to 10.50 
Week One: 23July to 28 July 2018 – Introduction to the course
· Explain the learners’ objectives
· Explain the course structure and teaching plan
· Introduce the reading materials.
· Explain the internal and external evaluation
· Explain the assignment plan
Week Two 30 July to o4th Aug. - Unit-1: Labour /Employee Welfare 
· General orientation about course 
· Concept of Welfare, Goals and objectives of Labor welfare
Week Three 06th Aug. To 11th Aug 2018 Unit-1  Labor /Employee Welfare 
· Principles and scope. 
· Statutory and Non-statutory provisions. 
Week Four 13th   Aug.18 Aug-- Unit-1: Labour/ Employee welfare 

2. Evolution of Labor Welfare:
· Indian and Global perspectives,
· Globalization, LPG and its impact on welfare and working conditions.
· Deodhar and Punekar, Labor Welfare Trade Unionism and Industrial Relations, Himalaya Publishing House 
· Bhatanagar Deepak, Labor Welfare and Social Security Legislation In India, Deep and Deep Publications 
· Sarma A.M, Industrial Relations, Himalaya Publishing House 
· Nagarjun S., Industrial System in India Chugh Publications 
· Srivastava Suresh, Industrial Relations Machinery, Deep and Deep Publications 
Week Five 20th Aug. To 25th Aug -- Unit- 2 Nature and machinery of welfare in India 
1. Machinery of Labour Welfare in India. 
2. Central & State Government machinery. 
Week Six 27th Aug. To 01st Sept. 2018 Unit 2- Nature and machinery of welfare in India
· Salient features of The Maharashtra Labor Welfare Fund Act 1953. 
· The Maharashtra Labor Welfare Board, Structure and functions, objectives and programmes. 


Week Seven 03rd Sept. To 08th Sept. 2018 Unit 2 Nature and Machinery of Welfare in India 

· Welfare Officer: provisions, duties, role   & responsibilities, functions of welfare/ labor welfare officer in industry. Changing role and challenges in emerging industrial environment..
Reading Required: 
· Deodhar and Punekar, Labor Welfare Trade Unionism and Industrial Relations, Himalaya Publishing House 
· Bhatanagar Deepak, Labor Welfare and Social Security Legislation In India, Deep and Deep Publications 
· Sarma A.M, Industrial Relations, Himalaya Publishing House 
· Nagarjun S., Industrial System in India Chugh Publications 
· Srivastava Suresh, Industrial Relations Machinery, Deep and Deep Publications 

Week Eight 10th Sept. To 15th Sept.2018 – Unit-3 Occupational Health and Safety 
·  Occupational health and safety: concept, nature, scope and types. 
Week Nine 17th Sept. To 22nd Sept.2018   –– Unit-3 Occupational Health and Safety                                                            
· Industrial hygiene, occupational health
· Safety management. 
Week Ten 24th Sept. To 29th Sept 2018 –Unit-3 Occupational Health and Safety                                                            
· Industrial accidents-Nature, types and causative factors
· Importance of ISO, 14001, OSHAS, EMS, International Standards and Norms.
· Deodhar and Punekar, Labor Welfare Trade Unionism and Industrial Relations, Himalaya Publishing House 
· Bhatanagar Deepak, Labor Welfare and Social Security Legislation In India, Deep and Deep Publications 
· Sarma A.M, Industrial Relations, Himalaya Publishing House 
· Nagarjun S., Industrial System in India Chugh Publications 
· Srivastava Suresh, Industrial Relations Machinery, Deep and Deep Publications 
Week Eleven 01st Oct. To 06th Oct 2018 –Unit-4 Welfare, development and quality of life
· Workers’ Education: History of workers education, concept, goals and organizations.
Week Twelve 08th Oct to 13th Oct 2018 – Unit-4 4 Welfare, development and quality of life
· Workers’ Education scheme and its implementation.  
· Critical review of WE scheme in India.

Week Thirteen 15th To 20th Oct 2018 – Unit 4 Welfare, development and quality of life
· Quality of Work Life: meaning and indicators of QWL,
· Programmes & Strategies for enriching QWL.
Week Fourteen 22nd to 27th Oct 2018 – Unit 4 Welfare , development and quality of life
· Employee’s engagement: Concept, activities and recent trends in various sectors.
        Required Reading:
· Deodhar and Punekar, Labor Welfare Trade Unionism and Industrial Relations, Himalaya Publishing House 
· Bhatanagar Deepak, Labor Welfare and Social Security Legislation In India, Deep and Deep Publications 
· Sarma A.M, Industrial Relations, Himalaya Publishing House 
· Nagarjun S., Industrial System in India Chugh Publications 
· Srivastava Suresh, Industrial Relations Machinery, Deep and Deep Publications 
Week Fifteen 29th to10th Nov 2018 Unit-5 Trade Unionism 
· History of Trade Unionism and Labour Movement in India and abroad: Philosophy, role and functions of Trade Unions in the context of -IR, Welfare Problems resolutions.
· Current trends and challenges before unions 
· Trade Union Act 1926 and MRTU & PULP Act 1971
· Globalization & its impact on Unionism: Labour market, employers and workers right, current trends in employers association and changing Role of unions in global economy
·  ILO and industrial development in India.
           Required Reading:
· Mathur A.s, Trade Union Movement in India, Chaitanya Publishing House
· Arya P.P., Trade Unions in India Deep and Deep Publication House 
· Masihi Edwin,Trade Union Leadership In India, Ajanta Publications 
[bookmark: _GoBack]Readings:
Required texts: 
1. Dayal, Ishwar and (1976) Management Trade Unions; New Delhi : Shri. Ram Centre for IR & HR
2. Kale D. G. (1971) :Trade Unions in Maharashtra, Labour Research Cell, Mumbai
3. Kumar, Shiv (1994) Labour Welfare & Incentive Plans in Incentive Plans in Industries; New Delhi :Radha
Publications
4. Laldas, D. K. (1991) Personnel Management industrial relations & Labour Welfare; Agra: Y. K. Publishers
5. Masihi, Edwin J.(1985) Trade Union leadership in India; New Delhi : Ajantha Publication
6. Mccarthy W. E. Year Trade Unions; Penguin Education.
7. Mongia, J. N. (1976) Readings in Indian Labour & Social Welfare; Delhi : Atmaram & Sons
8. Moorthy, M. V. (1982 Ed.2.) : Principles of Labour Welfare; New Delhi : Oxford & IBH Publishing Co.
9. Mustafa, M. (1990)Labour Problems & Welfare; New Delhi : Deep & Deep Publications
10. Punekar S. D. etc. (1994) :Labour Welfare, Trade Unionism and IR; Ed. 5. Himalaya Publication, Mumbai
11. Rao, Manju (1995) Labour Welfare Policy in India, Printwell
12. Sarma, A. M. (1997) Aspects of Labour Welfare and Social Security, Mumbai : Himalaya Publishing House
13. Sharma, A.M. (1990) Welfare of Special Categories of Labour; Mumbai : TISS
14. Singa, Ram Chandra (1989)Labour Welfare administration in India; New Delhi : Deep & Deep Publication
15. Srivastava, K. D. (1982) Law relating to trade unions in India, Ed. 2, Lucknow : Eastern Book Com.
16. Vaed, K. H. (1962) Growth and Practice of Trade Unionism; Delhi : Delhi School of Social Work
17. Vaid, K. N. (1970) Labour Welfare in India; Delhi : Shri Ram Centre for IR & HR
18. Verma, Pramod and Mookherjee (1982) Trade Unionism in India, New Delhi : Oxford and IBH Publication
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